
ARRIVAL  FASHION 

LIMITED

BANGLADESH

A   BOTTOM   MAKING   FACTORY
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Arrival Fashion At A Glance:

Fabric Inspection Machine

Sewing Line

Cutting TableWarehouse 

Washing Quality Checking



Company Profile:

•Company Name: Arrival Fashion Ltd

•Type of Business: Manufacturer & Exporter

•Year of Establishment: 1998

•Contact Person: Shafiqul Islam. Managing Director.

•Total Manpower: 3000

•Production Capacity: 700,000  pcs  Monthly
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ABOUT US

 Arrival Fashion ltd started journey in 1998 with only 2 

production lines. Capacity was only 50 K

 In 2005 company shifted to new production unit with 

increased production capacity to  700K pairs in a month.

 Arrival Fashion ltd is a fully compliance factory , working 

with reputable companies-BIG-W, Auchan, Debenhams, 

Dunnes, NEXT, Gloria Jeans.



OUR CLIENTS :

 AUCHAN – FRANCE

 BIG W - AUSTRALIA

 DEBENHAMS – UK

 NEXT

 GLORIA JEANS-RUSSIA

 Grameen Uniqlo
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Mens
45%

Kids

45%

Ladies
10%

Category Mix



MACHINERY & FACILITIES:

 1200 Machines

 17 Sewing Lines- 65-75 

machine/line

 CAD Facility with Auto pattern 

Cutter

 4 Cutting Tables

 Sampling Section

 Designers
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 75%  LOCALLY SOURCED.

 25%  FROM INDIA AND CHINA.

FABRIC SOURCES:

LOCAL DENIM MILLS :

* ENVOY TEXTILES

* PARTEX / AMBER DENIMS

* SHASHA DENIMS

* CHITTAGONG DENIMS

INDIAN  MILLS

ARVIND, MAFATLAL, MALWA, BHASKAR
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LOCAL TWILL MILL:

SOUTH CHINA, ZABER & ZUBAIR



Quality Assurance:

 Arrival Fashion emphasizes on Quality 

assurance of our products. 

 Technical Audit Carried out every year by 

BIG-W –Australia, DEBENHAMS-UK

 We maintain International level of 

standard from sourcing fabrics to finished 

products.

 We have an independent quality team with  

120 member.

 Products go through 11 check points to 

ensure best quality.



ETHICAL ISSUES :

 PROVIDE  MATERNITY LEAVE WITH PAY

 SERVICE BENEFIT AFTER 5 YEARS OF JOB DURATION

 WORKER PARTICIPATION COMMITTEE (WPC)

 STRICTLY FOLLOWS HEALTH AND SAFETY ISSUES.

 MAINTAIN LOCAL GOVT RULES ON WAGES AND WORKING HOURS.

 NO CHILD LABOUR

•WE ARE ETHICALLY FULLY  COMPLLIANT AS PER BUYERS REQUIREMENT. 

•WE ARE ACCORD audited

•MEMBERS OF SEDEX &  WRAP AUDITED

•THIRD PARTY AUDIT BEING CARRIED OUT EVERY YEAR.
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Eco-Friendly Environment:

 Our Washing Facility is equipped with ETP (Effluent 
treatment plant).

 We ensure 100% of our discharged water  are treated 
and do not cause harm to our environment.



Medical Facility:

 Management puts huge emphasis on 
workers health & hygiene .

 Day to day Consultancy by MBBS 
Doctor & Skilled Nurse.

 Medicines are provided free of cost

 100% Medical expenditure of 
employees if any accident in 
workplace.

 Local Private hospital facilities 
ensured for Emergency purpose.



Day Care Facility:

 Day care facility  is provided for the workers

 Upto 30 kids are taken care in the facilty

 3 Trained nannies



Dinning Hall & Canteen:

 45o  people can dine in our facility

 Also have a canteen facility for the workers



Training & Awareness:

 Arrival fashion acknowledges 
the power of Knowledge & skill.

 Regular training and  is 
provided to the workers to 
develop their  skills.- BBW 
Program by Debenhams, 
Sainsbury and Primark

 Regular training of compliance, 
Fire safety , health and hygiene.



Certificates & Achievements:

BBW project:Benefits for Business 

&Workers

We are member 

of SEDEX

Auchan  Best Supplier 2016



Merchandising: 

 Arrival Fashion’s Strong Merchandising team is 
experienced to support our customers with-

 Sampling of desired styles

 Material sourcing to Production

 Quick Feedback

 On time Delivery



EXPORT PERFORMANCE:
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Year Value in 
Million

2011 12.16

2012 19.96

2013 20.07

2014 18.50

2015 18.75

2016 19

2017 23

2018 25.5

2019 to we achieved $28 million



FRONT VIEW 



THANK YOU!!


